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Annual Employment Conference
Thursday 7th July 2010 2pm-6pm
Tower of London

About the Conference

|2 King's Bench Walk's Annual Employment
Conference is an excellent learning and development
opportunity for all those with an interest or practice in
this area. The event will focus on recent
developments in employment law and will cover a
diverse range of issues relevant to you and your
organisation. Our events are friendly and participative
and are a valuable opportunity to network with
colleagues and to speak with leading barristers who
have a wealth of expertise and knowledge in these
areas. The conference is supplemented with an in-
depth information pack - a useful resource for post-
conference reference.

This year we have Michael Rubenstein from IRLR
providing a keynote address on the effect of the
Equality Act with time for questions in what is bound
to be a lively session.

Venue

The conference will take place in the New Armouries
Banqueting and Meeting Suite at The Tower of
London. For more information about how to find the
Tower of London please visit:
http://mwww.hrp.org.uk/TowerOfLondon/planyourvisit/g
ettinghere.aspx

CPD

The conference will provide 3.5 CPD points. Please
quote CPD ref: AVV/CHRW

Price

B For every 2 places booked, receive a third free!

B Private firms - £95 plus VAT per delegate

B Public sector bodies including academic institutions -
£75 plus VAT per delegate

To book a place at any of the forthcoming seminars,
please contact Lexie or Laurg;

by e-mailing seminars@ | 2kbw.co.uk

or by calling 020 7583 081 |

www. | 2kbw.co.uk

About the Conference Programme

Format of the day

This year we are running three workshop sessions before
Michael Rubenstein's address. Delegates will have the
choice of three workshops to attend for each session.

2.00 - Welcome

2.05 - Session |

B (A) “Whistle blowing - What's Protected, What's Not?”
What amounts to a qualifying disclosure and the
requirement to make such a disclosure in good faith to
gain protection?

B (B) “Harassment: an update and a look towards the
future”
The latest developments and how the Equality Bill is likely
to change the law relating to harassment.

B (C) “Conflict of rights in discrimination law when
strands collide”
A review of recent cases in this area and the general
principles behind them; dual discrimination and other
likely future trends.

2.50 - Session 2

B (A) “The Agency Workers Regulations 2010.”
A look at the provisions of the new Regulations and
some of the alternatives that employers may want to
consider.

B (B) “What we deserve by way of a bonus.”
Competition law and restrictive covenants will be
covered as well as claims for bonuses.

m (C) “Best of the Rest:a year in Employment Law”
Significant cases and other developments in employment
law over the past year

3.35 - Session 3

B (A) “It doesn't mean what it says, it means whatever
you want it to mean”
A European lawyer's guide to the interpretation of British
Employment Law.

B (B) “The Agency Workers Regulations 2010”
A look at the provisions of the new Regulations and
some of the alternatives that employers may want to
consider.

B (C) “Conflict of rights in discrimination law when
strands collide”
A review of recent cases in this area and the general
principles behind them; dual discrimination and other
likely future trends.

4.15 - Tea Break

4.45 - Michael Rubenstein

B 20 reasons why the Equality Act is going to change your
life

6.00 - Close / Reception

www. | 2kbw.co.uk



King’s Bench Walk

Annual Employment
Conference

Booking Form

Please copy this form if required. Each delegate should choose one workshop from each section from the table provided on the previous page.
Places will be allocated on a first come first served basis and cannot be guaranteed:

Delegate Name Email Address sy orishop | Cost VAT @ 17.5% Total
| A B C|lABC|ABC
LT
A B C|lABC|ABC
2 L ErE ]
3 A B C|[ABC|[ABC
I Free Free
Total
Please tick:
D I'enclose a cheque for the total amount D Please invoice my organisation
Organisation Name: Address:
Organisation Type: Email Address:

Contact Name: Contact Number:
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